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SUMMARY PLAN DESCRIPTION 
MATERIAL MODIFICATIONS – SECURE ACT 

 
 

This is a Summary of Material Modifications regarding the Santa Clara University Defined Contribution 
Retirement Plan ("Plan"). This is merely a summary of important changes to the Plan and information contained in 
the Summary Plan Description ("SPD") previously provided to you. It supplements and amends that SPD so you 
should retain a copy of this document with your copy of the SPD. If you have any questions, contact the 
Administrator. If there is any discrepancy between the terms of the Plan, as modified, and this Summary of Material 
Modifications, the provisions of the Plan will control.  

 
QUALIFIED BIRTH AND ADOPTION DISTRIBUTIONS.  Effective January 1, 2020, you as a Participant may 
request a distribution of up to $5,000 per child as a Qualified Birth or Adoption Distribution (QBAD), provided 
certain conditions are met.  A QBAD must be made during the 1-year period beginning on the date your child is 
born or the date you adopt someone who is not your child or your spouse’s child and who is under age 18 or is 
physically or mentally incapable of caring for themselves.  You can later recontribute this distribution to an IRA or, 
in some situations, to this Plan.  QBADs are available only from the following accounts:  Employer nonelective 
contributions (including safe harbor contributions and QNECs) and Rollover contributions. 
 
REQUIRED MINIMUM DISTRIBUTIONS.  The law requires that retirement plans distribute funds at least as 
rapidly as specified in the required minimum distribution (RMD) rules.  The Plan has been amended to conform to 
recent changes in those rules.  The law now requires complete distributions to some beneficiaries of deceased 
participants within 10 years after participant’s death. Additionally, distributions to a participant must generally begin 
by April 1 of the calendar year following the year the participant turns age 72 (or, in some cases, when the 
participant retires, if later).  Previously, the age was 70½. For more information, see IRS Publication 590-B.   
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